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Editors’ Note 

 

I am delighted to present the 7th Volume of Management Issues, one of two journals published by the faculty of 

Management Studies of the Open University of Sri Lanka. Management Issues provides a really exciting 

opportunity to consider the truly interdisciplinary nature of management and entrepreneurship at a time of great 

change across the wider management landscape. 

The objective of Management Issues is to provide a really exciting opportunity to our own students and 

established scholars in the faculty to publish the interdisciplinary nature of issues in managing organizations. 

Nonetheless, there are two key reasons why this volume of management issues is noteworthy. First, carefully 

chosen, excellent research articles that were submitted to the 2nd International Conference of Management and 

Entrepreneurship (ICOME 2023) enrich the issue. This furthered the goals of our publication by enabling us to 

publish original, high-caliber research pieces that are current as well as perceptive and pertinent reviews. The 

journal strives to be lively, interesting, and approachable while still being integrative and demanding.  

This publication holds additional significance as it is the last volume to be released under my tenure as editor-in-

chief. Having now served as the editor of Management Issues for over five years, I would like to reflect with you, 

our scholarly community, on the journal’s mission and trajectory. The globe is facing numerous challenges due 

to the economic crisis and ongoing changes in the business management landscape, making the crucial necessity 

of research connected to management concerns more apparent than ever. 

I’m immensely proud of the research that’s been published in Management Issues, which has shed light on topics 

such as online gamification, globalization challenges, dynamic leadership, the role of corporate entrepreneurship, 

etc. Additionally, I understand very well that we must keep Management Issues as open, pertinent, and inclusive 

as we can. I have the good fortune to have a very productive team behind me. We are pleased to present Volume 

7 of the Faculty of Management Studies' annual research publication and sincerely hope that this tripartite 

support will continue in the future to make Management Issues one of the top research publications in Sri Lanka. 

We thank our advisors, reviewers, and editorial staff for their assistance in bringing this publication to 

completion. 

 

 
 

Prof. H.D.D. Champika Liyanagamage 

Editor-in Chief 

 

 

 

 

 

 

 

 

 

 

 

 


